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Cheryl Elbishlawi is a qualified HR professional and Coach with over 20 years experience of 
working with people.  She has worked closely with leadership teams and individuals in both 
small and medium size companies as well as large global organisations. 
 
Cheryl applies a professional and practical approach paired with sound judgment and 
recognised tools and techniques to the coaching sessions.   Her background as an HR 
Consultant brings many advantages to her role as a Coach including challenging and 
supporting those with specific people management and personal development goals. 
 
After 15 years in Human Resources roles in large corporate organisations, Cheryl started First 
Priority HR Consultancy Ltd in 2001, working as an independent HR Consultant and Executive 
Coach.  
 
She has worked with many different teams and individuals who face both immediate and 
long term challenges and opportunities.  Her supportive and practical approach ensures the 
coaching experience is challenging, positive and progressive for her clients. 
 
Cheryl’s clients include: Discovery Communications, BP International, Barclays, Canon 
Europe, BDO Stoy Hayward, Department for Work and Pensions, Farrer Huxley Associates, 
Cable and Wireless, Bell Cablemedia and Forte Exclusive Hotels.  
 
Cheryl holds the Certificate in Coaching from Henley Management College, is a member of 
the Henley Register of Coaches and is a Graduate and Member of the Chartered Institute of 
Personnel and Development. In addition to Coaching, Cheryl has skills in HR Business 
Partnering, Transformational Change, Organisation Design, Talent Management, 
Recruitment, Internal Communications, Consultation, Facilitation and Training. 
 
Her passion and focus is now Coaching individuals and teams in parallel with HR projects and 
interim assignments.  Her natural coaching style and success at building rapport has often 
led to ongoing Coaching contracts with business leaders and managers long after the 
original HR assignment has been completed and closed. 
 




